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Take-A-Break Warwickshire Ltd
Job Description

      Job Title:

    Sessional Support Worker

Responsible to:
Co-ordinator

Location:

Community Based

Hours:

To be worked flexibly


(Services operate 7 days a week, 52 weeks a year)

Job Description

· To provide support for individuals and groups with a disability or life threatening illness

Specific Duties and Responsibilities
A. To work flexibly to meet the needs and goals of the individual being supported

B. To provide a range of support that may include personal care / assistance and enabling choice in the support provided
C. With assistance and support of the co-ordinator, support workers will be asked to plan and implement the individual specific care/support plan

D. You will be provided with a care/support plan for each individual they support, which they will be expected to contribute to develop and deliver

E. To work alongside parents/carers/relevant professionals in order to provide appropriate support whilst maintaining the rights of the individual
F. Act as a keyworker where appropriate

G. Keep relevant and accurate records of the support you have provided as detailed in the individuals care/support plan

H. Ensure, at all times, that information about individuals is treated with respect and strict confidentiality

I. To work to Take-A-Break’s policies and procedures
J. Support workers will be excepted to undertake any other duties relevant and appropriate to the level of the post as may be required


Skills and Abilities

	2. Essential 


	3. Preferable

	A. Have an awareness of how disability impacts on individuals, their families and their community           Promote equality of opportunity and fairness of outcome for all individuals supported


	A. A Full driving licence and business class insurance


	B. An ability to communicate clearly in an appropriate way

	B. Experience in a caring or social setting

	C. Be able to provide sensitive and appropriate personal care/assistance

	C. Relevant qualifications

	D. An ability to plan and implement an effective programme of support

	

	E. An enhanced Criminal records Bureau Disclosure

	


Special Requirements
The following are required prior to appointment:

· Full work history

· 2 references (One of which must be from current or last employer)
· Enhanced Criminal Records Bureau disclosure
Most importantly of all Support Workers must be fully committed, have plenty of energy and a sense of fun!!

